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PURPOSE

To establish a statewide policy and procedure for the segregation of inmates
from the general population based on supervision requirements, offender status,
medical and mental health considerations and other conditions of confinement at
a Department of Public Safety (PSD) Correctional Facility.

REFERENCE AND DEFINITIONS

.1 REFERENCES:

a.

Hawaii Revised Statues (HRS), Section 353-C-2, Public Safety, Powers
and Duties. o

Departmental Directive from Director Ted Sakai dated May 7, 2013,
Placement of Inmates in Segregation is hereby superseded by this policy.

Departmental Policy & Procedure (P&P), COR 13.02, Adjustment
Committee Composition. '

Departm'ental Policy & Procedure, COR 13.03, Adjustment Procedures
Governing Serious Misconduct Violations and the Adjustment of Minor
Misconduct Violations.

Department Policy & Procedure, COR.10.1A.01, Health Care Section,
Access to Care. '

Department Policy & Procedure, COR.10.1E.09, Health Care Section
Segregated Inmates.

.2 DEFINITIONS:

a.

Adjustment Committee Hearing — An administrative due process hearing
to determine if there is a preponderance of evidence to find an inmate
guilty of a misconduct violation as defined in COR.13.03.
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b. Administrative Segregation — Inmates may be segregated on a temporary
basis from the general inmate population on the order of a watch
commander or higher authority, when their continued presence in general
population presents an immediate threat to the safety of self or others,
jeopardizes the integrity of an investigation of alleged serious misconduct
or criminal activity, or endangers institutional security. The terminology
“administrative segregation” is not applicable to general population
maximum custody or general population protective custody inmates
housed in a segregation unit. ‘

c. Disciplinary Segregation — Placement of an inmate in a designated
segregation housing unit in a cell separated from the general population,
after being found guilty of a misconduct violation and issued a sanction by
a formal adjustment committee hearing. Disciplinary segregation includes
the loss of certain privileges consistent with PSD policy and as authorized
by the Warden or designee.

d. Program Committee — The Warden or designee shall assign more than
one staff member from the following programs/sections: case.
management, medical/mental health professionals, and/or security staff to
conduct this hearing. The Program Committee hearing may be conducted
by utilizing video technology.

e. Segregation — Confinement of an inmate in a cell that is separated from
the general inmate population.

f. Serious Misconduct — A greatest (6), high (7), or moderate category (8)
misconduct, all of which are considered to pose a serious threat to the
safety, security or welfare of the staff, other inmates, the community, or
the institution, and subjects the inmate to the imposition of serious
penalties such as segregation for longer than four hours.

g. Serious Misconduct Adjustment — A serious misconduct shall be
addressed through the formal adjustment committee hearing process.

h. Warden or Designee — The facility administrator or next supervisory level
in the chain of command at a correctional center or correctional institution
(i.e. Deputy Warden or Chief of Security or Correctional Supervisor), who
may be authorized temporary assignment into the Warden'’s position.
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.3 ADMINISTRATIVE SEGREGATION FORMS

Administrative Segregation Form (PSD 8226), Parts A, B, C, D..
Weekly Administrative Segregation Unit Log (PSD 8316).

Administrative Segregation Facility Report for the Institutions Division
Administrator. ‘

POLICY

It is the policy of PSD, Corrections Division, to develop procedures to ensure that
an inmate is treated fairly and receives due process, through a multi-disciplinary
approach when being assessed and placed in segregation. Placement in
segregation is intended to support the rehabilitative process while maintaining
security, the orderly running and the good governance of the facility, and as a
means to promote an environment of rehabilitation and safety.

PROCEDURES

.1 ADMINISTRATIVE SEGREGATION

a.

Inmates may be segregated from the general inmate population according
to PSD policy by the Watch Commander or higher authority, when the
continued presence of the inmate in the general inmate population
presents an immediate threat to the safety of self or others, jeopardizes
the integrity of an investigation of an alleged serious misconduct or
criminal activity or endangers institutional security.

This placement is subject to the review of the Warden or designee within
twenty-four (24) hours or as soon as is practicable on the next business
day following a weekend or holiday (i.e. If placed on Saturday and Monday
is a holiday, then the Warden will review on Tuesday) of the inmate’s
placement at which time a decision shall be made to continue
administrative segregation or to release the inmate back to the general
inmate population.

All inmates have the right to seek administrative review of their placement
in administrative segregation through the inmate grievance process.

NOT-CONFIDENTIAL




SUBJECT: POLICY NO.:
COR.11.01
COR ADMINISTRATIVE SEGREGATION EFFECTIVE DATE:
AND
DISCIPLINARY SEGREGATION 11/28/2014
P&P '
Page 4 of 13

d. Placement

1. The Watch Commander or higher authority is authorized to place an

inmate in administrative segregation, and is required to document that
placement as described below.

. The Warden or designee shall consider whether an inmate’s continued

presence in the general inmate population presents an immediate
threat to the safety of self or others, jeopardizes the integrity of an
investigation related to an alleged serious misconduct or criminal
activity, or endangers the institutional security as determining factors
for placement of an inmate in administrative segregation.

. The Warden or designee may consider reliable sources of information,

including confidential information, to substantiate that the inmate’s
continued presence in the general inmate population poses a threat to
the community, property, self, staff, other inmates, security, or the
orderly running and good government of the facility and thereby
warrants placement in administrative segregation.

e. Required Documentation

1. The inmate’s conduct along with any confidential or other reliable

information shall be documented on an Incident Report, PSD 8214
(Attachment A) or in an Inter-Office Memorandum (IOM) to
substantiate the facts that warrant administrative segregation.

. This report must be completed and forwarded to the person who

authorizes placement of the inmate in administrative segregation prior
to the end of their shift.

. The Watch Commander or higher authority who authorizes placement

shall complete the Administrative Segregation Form, Part A (PSD
8226), which functions as the “written authorization” for placement in
administrative segregation and is subject to the Warden’s review by
the next business day following a weekend or holiday.

. A copy of “PSD 8226, Part A” shall be provided to the inmate within

twenty-four (24) hours of placement in administrative segregation.
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5. The "PSD 8226, Part A" shall include the following information:

a) Reason for the inmate’s placement in administrative segregation;
and

b) The approximate length of segregation and/or the date of the next
scheduled review.

Notification

1. The Watch Commander or higher authority shall immediately notify

health care staff of the placement of an inmate in administrative
segregation.

. At any facility without twenty-four (24) hour on site health care, the

inmate’s placement in administrative segregation shall be reviewed
immediately when health care staff next reports for duty. The facility
shall ensure the inmate has more frequent observations (15 minute
checks or constant observation) until the inmate is reviewed by health
care staff and/or mental health staff.

. The designated health care staff shall assess the inmate’s placement

in administrative segregation prior to admission into the segregation
unit or as indicated above for facilities without twenty-four (24) hour on
site health care. The health care staff shall determine whether
physical health or mental health issues exist that contraindicate the
inmate’s placement in administrative segregation. The health care
staff shall immediately notify a mental health professional if there are
any indications that the inmate has mental health issues.

. Mental health staff shall conduct a mental health reviéw within twenty-

four (24) hours of an inmate’s placement in administrative segregation.
This review applies to all inmates, and is not limited to those inmates
with known or suspected mental health issues or inmates who exhibit
behaviors that impact their ability to be safely placed in administrative
segregation. If an inmate is placed in administrative segregation
during a weekend in a facility without seven-day mental health
coverage, mental health staff shall conduct a review immediately upon
next reporting to duty.
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5.

If there are compelling security reasons for the continued placement of
an inmate in administrative segregation, despite health care concerns,
the Warden shall be immediately notified by the Watch Commander or
higher authority.

The Warden shall review the findings of the Watch Commander and
health care staff. Based on these findings, the Warden shall determine
the most appropriate placement for the inmate, and notify in writing the
Institutions Division Administrator (IDA) of the placement and reasons
for the inmate’s placement.

g. Review of Inmate's Status In Administrative Segregation

1.

The Warden or designee shall review the documentation related to the
inmate’s placement in administrative segregation within twenty-four
(24) hours of placement or as soon as is practicable on the next
business day following a weekend or holiday. This is when the
Warden or designee shall make the initial decision as to whether the
inmate is to be placed on administrative segregation or released back
to the general inmate population.

The Warden or designee shall conduct a personal interview with the
inmate no later than seventy-two (72) hours from the date of the
placement in administrative segregation to determine if administrative
segregation is still warranted.

The Warden or designee shall prepare a written record to document
the interview, the decision whether to continue placement, and the
justification for the recommended action. A copy of the decision and
justification shall be provided to the inmate on PSD 8226, Part B.

By the fifteenth (15th) day after an inmate’s initial placement in
administrative segregation, the Facility Program Committee shall hold
a due process hearing to assess the need to continue an inmate's
placement in administrative segregation. This shall be the inmate’s
formal due process opportunity to contest his/her placement in
administrative segregation.
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5. The Facility Program Committee shall formulate a case management
action plan for the inmate’s “progression out” of administrative
segregation and include a written record of their decision to confirm the
administrative segregation placement or to release the inmate back to
the general inmate population. A copy of the decision shall be -

provided to the inmate on PSD 8226, Part C.

6. Thirty (30) days after an inmate’s initial placement in administrative
segregation and every thirty (30) days thereafter, the Warden or
designee shall personally interview the inmate, reassess the case
management action plan, and make a written record of his/her decision
to either confirm the continued administrative segregation housing or to
release the inmate back to the general inmate population. A copy of
the decision shall be provided to the inmate on PSD 8226, Part D.

7. The Warden shall notify the IDA every thirty (30) days of an inmate’s
continued placement in administrative segregation and the status of
the inmate’s compliance with the case management action plan.

8. The IDA shall conduct monthly reviews of all inmates who have been

in administrative segregation for thirty (30) days or more. This shall
include a review of all documentation relevant to the inmate’s
placement including, but not limited to: Incident reports or [IOMs
generated as part of the initial placement; case management action
plan; documentation justifying continued placement; grievance
appeals; and medical/mental health assessments.

9. The IDA shall consider whether a transfer of the inmate to a facility
where he/she may be placed in the general inmate population would
be appropriate or if continued placement in administrative segregation
is warranted.

10.The IDA shall submit a written report of the results of each thirty (30)
day review to the Deputy Director of Corrections (DEP-C).

11.The DEP-C shall consider whether a transfer of the inmate to a facility
where he/she may be placed in the general inmate population would
be appropriate or if continued placement in administrative segregation
is warranted. v
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